PRIVATE AND CONFIDENTIAL

SOUTH AFRICAN COLLIERY MANAGERS’ ASSOCIATION

M inutes of the Generd M eeting of M embers of the Association held at SA CE Recregtion
Club, Witbank on 11 M ay 2006 at 09:00.

PRESENT: Mr R E Jennings, Past Presdent inthe Chair,
together with members and guests, as per the attendance register
attached to the minutes.
APOLOGIES: As per attendance regster, attached to theminutes.
WELCOME

TheCharman weloomed members and guests to the General meding of the Association
and extended a spedd weloome to Past Presidents, M esss F SM Grobbelaar, J P
Jordsan and W Uys Honorary Life M ember, R B Smithand special guest E Lesuw,
SACHRA Presidernt.

TheCharmen reported tha M r W M arais had apolog sed together withthe Vice-
Presdent, Mr P | van der Linde who wereunableto attend.

TheCharman asked dl members present to sign the attendance regster.

TheCharman noted the lig of gpdoges from VIPs which would be attached tothe
minutes.

TheCharman introduced Mr J Armstrongwho welcomed members to the Generd
M edting being hosted by Kleinkopje Colliery and on behdf of Mr A Loots, theGenerd

M anager.

TheCharmaen reparted tha as a guorum was present hecould declare the meeting duly
condituted and open.

PRESENTATIONS

TheCharmen reparted tha therewere three excdlent and diverse presentationswhich he
believed would add value to members attending.



TheCharman introduced the presenters of the fdlowingpresentation:

Ft for Work, Fit for Life by Dr S Goosen, Medica Doctor & IngwveCollieries;
Project 2010 — Sasol Mining by M r JP Jordaan; and
Goedehoop Colliery —Noise Reduction Initiives by J Nieman (SACEPA).

Dr SGoosen reported that his presentation on fit for wark fit for life gpproachwas a
quiddine document used by IngweCollieries. The progranmefitted in with BHP
Billiton's charter and its hdlistic approachto pegple management on mines.

Theholisticgpproach meart that various progranmes were included, nandy;

Drug and dcohd progamme;

Employer Systems Programme

Hedlth promotion;

M edica assessment and assistance programimes,
Occupationa rehabiliteion;

Fatigue management programmes; and
Fatigueimpairment assessment and in convertion.

All these programmes wereincluded in theoveral guideline on fit for wark fit for life and
was an approach used by BHP Billiton worldwide.

Afte thanking Dr Goosenfor his interesting presentation, the Chairman presented him
withaset of Assodation aufflinks.

M r JP Jordsan gave an informative presentation on Project 2010 a Sasol Mining. Mr
Jordaan saidthat the projea 2010 had been introduced to provide aproaess for 2010 to
meet the future saes volumes, theM iningcharter requirements and to dign various
initigtives undertaken by Sasol M ining into one project.

There weresix themes for project 2010 which wee:

addressing mining charter issues;
hedlth, safety and the environment;
oontinuous improvement;

business and reserve optimisation;
product and maket optimisation; and
mining with people.



M r Jordaan reported that there had been anumbe of vauable learning points from the
progammeto date. This included:

adiagnastic andy sis of the current paosition;

the defining and the alocation of champions;

choosinga suitable methodology ;

slectingaproject leads;

involving the corporateleaderswho would beeffective in theprocess;
establishing a steering committee for progress and feadback;
trackingthe progess,

gaining the commitmernt of the Chief Executive and Board,;
theintegation of rewards and recognitions;

ceebrating each success as it occurs; and

developing new generation roleplay ers.

TheCharman thanked M r Jordaan for amost informational and practicd anaysis of the
Sasd 2010 project.

Mr JNeman shared various initigives on noise reduction projeds beingundertaken at
Goalehoop Colliery. These had included noise reduction on:

fans, scrubbers, tractors;
dlencingof LHD’s; and

dimate control for the cab of B.M CO.

On mnclusion of the presentations the Chairman thanked the presenters on behaf of the
members for most interesting and informative series of presentations.

CONFIRMATION OF THE MINUTES

Theminutes of theGenerd M eeting of the Assodation held on 30 September 2005 and
the Annua Genera M eeting held on 24 February 2006 were corfirmed by members.

MATTERSARISING

The Chairmen asked that if members had any metters aising from theminutesthat were
not included on the agendafor the day’s meeting, suggesting that these should be raised
undea Generd at the end of the meeting.

MEMBERSHIP




The Chairmen reported that the following new members had joined the A ssociation since
the begnning of theyear:

* Associ ate Membership

L Meko, Production Overseer, Klipspruit, Ingwe

J H van Huyssten, Business M anager, Sandvik

B Ntimane, M ine Overseer, Krie Colliery

P J au Preez, M ineOverser, M iddelbult Colliery

W ISy man, M ineOverser, Goadehoop Colliery

B Mahlangu, Shift Oversear, New Denmak Colliery

K JM ostert, Seniar Planning Officer, New Denmerk Colliery



* Ordnary Membership

J Scatt, Acting Plamning M anager, M iddelburg Mine
P PM ahaye M anager Praduction Services, Brandspruit Colliery
M EPhadi, Section M anager, New Denmak Colliery

* Candidate Membership

E T Sbanyoni, Junior M ining Engneer, Middelburg M ine Services.
G M M ogde, M ineOversesr, New Denmerk Colliery

N M Ntseke, Shift Oversea, New Denmak Colliery

M RTIlda Explosives Engneer, Sasol Nitro

* Transfer from Associ ate Membership to Ordinary Membership

R Srart, Project Engneer, Sasol Mining
SP Wright, Training and Project Manager, New Denmark Colliery
G JL Krugd, Section M aneger, New Denmark Cdliery

SAFETY AND GOOD PRACTICES

TheCharmen reported tha the fdlowingsafety achievaments had been recorded:

Brandspruit Cdliery had achieved four million manhours without alost
workday case in Februayy 2006;

Greenside Colliery had achieved two thousand fatality free production shifts
in February 2006;

Greenside Colliery had achieved one million inury free manshifts in April
2006.

TheChairman congatulated mines and managements ontheir achievements and membe's
gavearound of gpplause ingppredation.

ThePresident asked members to rgport onincidents and accidents, which had occurred on
their mines, notingthat thedetails of sucheventswould not be recordedin the mnutesin
detdl.

GENERAL



TheCharman and members reported on the following ganera metters discussed:

Interaction with the Department of Transport. The Council had agreed to
engege various depatmentson thedeterioration of the Provincid roads sy stem.
TheCouncil wouldinteract with the Department of Transport and would be
interacting with haulage organisations, Eskom, Spoornet and mines in order to
estadish some sort of initidivetoimprovethe state of roads. The Chairman aso
noted that the extension of the N17 had been approved.

Contractor Workshop. The Charman reportedthat a generic induction course
had been agreed in principle but little further progess had been mede with regard
to the medica certificates. Some mines and M ining Houses had ayreed to a co-
operation inthe useof each othersmedicd certificates eiminating the number of x-
ray srequired by contractors moving formone siteto anather. However there had
been no oveadl agreement to a centraised generic medica certificate. A steering
Committeehad been established to progress the issues however the Charman
indicated hebelieved that the most progress would be ona generic indudion
course. TheChairman noted that the genetic course woud not replace amine
spedfic induction course required by individual mines.

Mr W Uyscommented tha Sasol M iningwere gaingto risk ratether
contractors based on recordable case rate of injuries and accidents.

ECSA. TheCharman reported that progess had finaly been mede with regardto
the necessary qudlificationsfor amne manager. The Charman reported that
ddiberations on qudifications for amine manager had reached a aitica point with
regard to debate asto whether amine manager’ s certificate was an NQF leve 6 or
level 7 qudification. The Council had after somecompramise ageed tha the
entry level should beat amnimumleve 6 and tha during stage 2trainingand
devdopment this would alow a progression to alevel 7 as was commonwith the
minemanagers ticke at present, by meansof afurther 120 credits earned either by
part time study, unit standards or further semeste's. This proposa by Council
assumed tha educaiontobein placefor alevel 6 either an HND or its equivaent
for entry into stage2 educaion andtraining and that a competent manager would
thenemergeas aleve 7.

For informaion theChairman noted that gage 1 was theeducationd traning
currently typica with examinations plus some practical experience and that stage
2 was the practica experience recaved by aperson a mine level which was



approximatdy twoyears, very simlar tothe progess far aperson preparing far
his certificate of conpetency examnations Oncethe additional 120 academic
credts had been eamed by the person they could be gppainted to the leve of an



engneer precticingunder the direction of aregistaed certificated engnea and thet
thiswould be & aninternationa benchmark level.

TheChairman indicated that new quaificaions for the catificated manager and
engneer would bea an SAQA levd 7 andthat nev qudifications wouldbein
placein October 2006. Transitional arrangements had still to befinalisad as has
the gandfathering of the current mne managers catificate.

Continuing Professional Develgoment Requirements. TheChairman
reported tha legslaion had been passed which would mean that compeent
persons needed to be registered with ECSA and thet to meintaintheir competency
they would have to earn continuing professiona development credits over afive
year period. Each regstered person would need to earn 25 credits over afiveyear
period withaminimum of three credits pe year.

TheChairmen reported tha only Voluntary Associationswere entitledto avard
credts for their medings and presentations. It was thereore critical tha SACMA
regder as aVoluntay Associationand todo thisthere was a minimum
requirement of 30% of Ordinary members, 50% of Coundl. At present the
Associationdid not meet the Voluntary Associations criteria but with the number
of membersapplicaions about to be submitted the Assodation could bein a
position by June 2006 to gply for Voluntary Association.

TheCouncil had expressed concernthat Ordinary membe's needed to remain as
Ordinary membersand not be demoted to A ssocate membership when they weae
tranderred to Head Office. The Council were progressing this and would propose
changes to the Congtitution and Rules in the future.

Safety. The Charman reported on the DME's statisticsfor theProvinae noting
the number of accidents and thefact that repeat accidentswere very common. It
wasimportant for members to share experiences on accidents at meetings of the
Associationin orde to avad repeat accidents. Therewas still too many accidents
in the Coa MiningIndustry for membersto be complacent withthe achievemerts
made towards meseting thetargets and milestones.

Strategic Han for 2006. The Chairmanreportedthat Council hed heldastrategc
plaming session during M ach 2006 and highlighted the following:

the future of the coal mining business seemed to secure;



therehad been no change tothe vison and mission of SACM A;
SACM A ramained an employ er support organisaion for the M ining
Houses and the Chamber of M ines



10

T here had been fivemgor focus areas developed which were:

M embership vaue;

Professiondism (ECSA/M QA cettificates of conpetency):
Sustainabledevelopment (safety, hedth and the environment)
Aligyment with industry leaders (Chief Executives, DM Eand
Government)

Sakeholders relationships (Eskom, Spoomet)

Benchmark Study: Coaltech 2010. MrA Dougd reparted ona
bendhmarking study beingunderteken by Coatech and
asked for support from the Associations. A handout was gven.

M r Dougdl noted the following during his presentation:

locd and international benchmarking study;

taking off of infantry or underground d operatingsections
the termination of best prectice; ad

bendhmarking against best international practices.

M r Dougdl reported that the colledion of datawould bethrough
inspection, interviews and questionnaires.

M r Dougdl appealed to mines to regster their mine operaiona sectionswith the
reseacher.

LAUNCH OF OPENCAST HANDBOOK

Mr W Uysrecdledthat SACM A had asdsted in upgrading of academicliterature used by
thetertiary institutions. Inthelagt year ahandbook had been prepared on surface strip
coa miningand tha afuture project would be planning for safe mining practices.

Mr Uys presented the Opencast Handbodk to Mr P Knattenbelt of theUniversity of
Johannesburg.

M r Knottenbelt thanked the Association for its intervention and indicated that the
handbooks were a proactive step by the Associations and would be usedin tutoring
students.
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M Uys reported thet copies of the handbook would be availableon CD and would be
regsered asatrademark.
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CLOSUREAND ACKNOWLEDGEMENTS

TheChairman thanked members for their attendance and M r J Armstrong for hosting the
Associationfor theday .

There beingno further busness the Chairman closed themeetingat 13:15 and invited
members todrinksand lundh.

CONFIRMED

PRESIDENT

Genmin1lmay2006/sacma/gjw
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SOUTH AFRICAN COLLIERY MANAGERS ASSOCIATION

GENERAL MEETING: 11 MAY 2006

MEMBERS/VIPS SA COAL ESTATES
NO
NAME MNE PRES | APOL SHOW
ARMSTRONG J LANDAU *
BECHT E GOEDEHOOP *
BEKKER KLEINKOPJE *
BLEEKER MJ NEW CLYDESDALE *
BOOYSEN H MATLA COLLIERY *
BOSHOFF L SASOL MINING *
BRITZ J KUMBA COAL HQ
BYE N GOEDEHOOP *
CHETTY P TWEEFONTEIN *
COETZEE J SASOL MINING *
COETZEEDH J KUPSPRUIT *
COETZEE P KLEINKOPJE *
COETZER JR BOSJESSPRUIT *
COLLINS J TOTAL COAL SA *
CUNNEY M NEW VAAL *
DE WET PP KRIEL *
DEALE H WERU MINING *
DOUGALL A PRESENTER *
DOW T DME *
DUPREEZ JJ BOSJESSPRUIT *
DYMAN G ZAC *
GLAESER F GOEDEHOOP *
GOOSEN DR S BHP BILLITON *
GROBBELAAR F S M VIP *
HLATSHWAYO R NEW VAAL *
HUGO R RIETSPRUIT MINE *
JANSE VAN VUUREN K BRANDSPRUIT *
JENNINGS R E INGWE COLLIERIES *
JORDAAN H NEW VAAL *
JORDAAN J P SASOL MINING *
JOSEPH L SYFERFONTEIN *
JOUBERT CJ SASOL MINING *
KABINDE T KRIEL *
KENT M DME *
KNOTTENBELT P UNIVERSITY OF JOHANNESBURG *
KRUGEL G NEW DENMARK *
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KRUGEL K TOTAL COAL SA
LEEUW E SACHRA PRESIDENT - VIP
LOTHERING N KLEINKOPJE
LOUW P SASOL MINING
LOUW K MIDDELBULT
LOUWRENS A SASOL MINING
MABBETT A TOTAL COAL SA
MABUZA L GOEDEHOOP
MACFARLANE | BUFFER TRADE (PTY) LIMITED
MALAN W W HLM

MARTIN L KRIEL

MASONDO T MAFUBE
MATTISON K KRIEL

MCHUIZE B KLEINKOPJE
MILLER D NEW DENMARK
MOKWENA H MATLA COLLIERY
MSIZA D VIP

MULDER L EXPECTRA
MUSANDA B NEW DENMARK
NELL B MATLA COLLIERY
NIEMAN J PRESENTER
NTHOTSO D GOEDEHOOP
PAPENFUS H ARNOT

PILLAY N MATLA COLLIERY
RAMOKHOTHOANE L SASOL MINING
REDMAN AE VIP

ROACH R XSTRATA COAL
ROGAN A VIP

ROOS S MATLA COLLIERY
ROSS J AVIAL FLOW
SMART R SASOL MINING
SMITH F MATLA COLLIERY
SMITH R B HLM

SNYDERS P RIVERSDALE HOLDINGS
STANDISH-WHITE J GOEDEHOOP

STAPELBERG D
SWANEPOEL P

MATLA COLLIERY
XSTRATA COAL

TERBLANCHE P A DELMAS COAL
TLALA MR NITRO SASOL
TOLLEMACHE W GOEDEHOOP
TSOTETSI A KLEINKOPJE
TURVEY LD VIP

uys w SASOL MINING
VAN DER LINDE P NBC

VAN DER MERWE H KLEINKOPJE
VAN DER WESTHUIZEN J VIP
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VAN ECK NJ BOSJESSPRUIT
VAN JAARSVELD A IMBANA

VAN VUUREN P VOEST ALPINE
VAN ZYL P KRIEL

VAN ZYL P KRIEL

VAN ZYL P KRIEL

VETI M ARNOT

VOGEL D NEW CLYDESDALE
WAGNER X KLEINKOPJE
WATSON D HLM

WHITE H VIP

WILLIAMS G KRIEL
WILLIAMS G KRIEL

WRIGHT S NEW DENMARK
XOLULE M VIP (DME)
ZERBT C AXAL FLOW
ZIML VIP




